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About This Report 
 
The 2016 Annual Report provides reliable and objective information to the College community about school 
performance measures and policies as determined by the NSW Government and Australian Government 
legislation. It also demonstrates our accountability to regulatory bodies and to the College community. 
 
The report complements the College Yearbooks, weekly Newsletters and other regular communications, including 
emails to parents and students. The report is available on the College website by 30 June 2017 following its 
submission to the Board of Studies. 
 
Further information may be obtained by contacting the College on 02 9977 5144. 
 
29 June 2017 
 
 

Introduction – The College Context 
 
Stella Maris College was established in 1931 by the Sisters of the Good Samaritan and is registered and accredited 
by NSW Standards Authority. In 2016, the College celebrated 85 years as a Catholic girls’ secondary College in 
Manly. Stella Maris College is a school of Good Samaritan Education, one of 10 schools under this governance in 
Australia. 
 
Stella Maris College is located in Manly, in the Diocese of Broken Bay and provides a Catholic education for girls 
on the Northern Peninsula of Sydney. Stella Maris is an Independent girls’ secondary school with a student 
population of 918. There are 862 local students and 56 students from overseas. 
 
The College campus is located at the northern end of Manly beach in Eurobin Avenue. The College also has an 
adjacent property where classes take place, the Benedict Campus, at 270 Pittwater Road Manly, which became 
functional as the second campus in 2012. 
 
Stella Maris enjoys a very positive profile within the Manly community because of its diverse and comprehensive 
curriculum, with an expanding emphasis on the integration of information technology across the curriculum, its 
nurturing pastoral care environment and the social justice initiatives undertaken by the students. 
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Message from Key School Bodies 
 
Message from the Principal 
 
Stella Maris is a Catholic girls’ College in the Good Samaritan tradition, operating under the governance of Good 
Samaritan Education. The College is committed to providing an inclusive education through a variety of learning 
experiences, which maximises students’ knowledge of the Benedictine tradition, their individual creativity and 
academic potential. Young women at Stella Maris learn and live out our Benedictine values in the community 
through their actions and achievements.  
 
Our core values draw on the strength of the Good Samaritan Benedictine tradition where we value: 

 The dignity of each person 

 The integration of faith and life 

 A love of our academic tradition 

 The ongoing development of the academic school environment  

 A holistic view of education and an integrated curriculum that fosters the creativity, initiative and ability 
of each student 

 Respect for individual differences so that ‘the strong have something to strive for and the weak nothing 
to run from’ 

 An appreciation of beauty and the diversity of cultural values 

 Wise stewardship which reverences the earth and its resources 

 A balance of work and prayer 

 Hospitality of heart and place 

 The seeking of peace 
 

Each year there is a focus on one of these core values and 2016 was deemed the Year of Community at the 
College with events and practices concentrating on making this relevant to the staff, students and parents. 
 
During 2016 a new Strategic Plan was developed by the school that reflects the core values we espouse as well as 
identifying future educational planning at Stella Maris College. The three-year plan aims to:  

 Create a campus that is inspiring, inclusive and innovative, reflecting our Good Samaritan Benedictine 
identity 

 Build a school-wide culture of improvement and achievement for staff and students 

 Value all members of the Stella community and ensure they have an opportunity to speak and be heard 
 
Elizabeth Carnegie 
Principal 2016 
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Message from the Chair of the Board  
 
Stella Maris College has been part of the Manly community since 1931 and during these years, it has always held 
the importance of providing quality and holistic education for young women, built on the foundations of the Good 
Samaritan Benedictine tradition, at the centre of daily life. 
 
The purpose of the College Board is to offer guidance and support for the Principal who has overall responsibility 
for the operations of the College.  The Board Directors are committed members with varied expertise in 
respective fields including business and strategic management, development and not-for-profit, law, building and 
engineering, human resources, investment banking, economics and education. 
 
During 2016, in consultation with the College community, the Board guided the development of the 2017-2019 
Strategic Plan, which is based on our Mission, Vision and Values, to recognise and respect the individuality of each 
person who forms part of the College community.  The resulting Strategic Plan focuses on five priorities that will 
be addressed over the next three years; to be Welcoming and Faithful, offer Engaged Learning, ensure 
Community Wellbeing and make sure there is Collaborative Leadership and Visionary Stewardship, all of which will 
ensure the College offers young women a contemporary and progressive education for this century. 
 
To ensure sustainable development and enriched learning opportunities, the Board is committed to rebuilding 
and refurbishing parts of the College in future years. 
 
The improvements to the College campus commenced with enabling works and Stage 1 of the Master Plan in 
December 2016. The preliminary works included the demolition of the old hall/classroom wing, creation of 
additional teaching spaces at the Benedict Campus, remedial work on the Chapel and an improved decked 
playground space within the main campus. The new school block will feature improved access, underground car 
parking, new staff area and state-of-the art library and science laboratories with a completion date of December 
2017. 
 
The aim is to create a campus that is inspiring, inclusive and innovative, reflecting our Good Samaritan 
Benedictine identity; building a school-wide culture of improvement and achievement for staff and students; 
ensuring all members of the Stella community are valued and that they have an opportunity to speak and be 
heard. 
 
The community should be assured that whilst there is a need to continue to improve the school facilities and offer 
increased resources, the Board is ever mindful of the pressures on families particularly in these financially 
challenging times and is therefore considerate of its school fee decisions. The Board understands there are 
challenges within families’ lives and encourages parents or guardians to discuss any matters of concern with the 
Principal. 
 
The College and Board are grateful for the support that is provided by the Members of the Company who have 
oversight of the College.  I am also grateful for the contribution and commitment that is made by the Board 
Directors and Sub-Committee members, who all generously offer their wisdom, skills and personal support to the 
College. 
 
In closing, I would also like to acknowledge the loyal members of our broad community who contribute to the life 
of the College, including our Good Samaritan Sisters, Members of Good Samaritan Education, our Principal, the 
College Executive, staff, parents and guardians, each of whom are committed to ensuring that the young women 
of Stella Maris College are given every opportunity to reach their full potential, and be well equipped to make a 
difference in the world. 
 
Kim Nass 
Chair, Board of Directors 2016 
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Message from Student Leader 
 
Stella Maris College exemplifies the founding principles on which it was built. As a school of Benedictine focus, the 
values laid by the Good Samaritan Sisters in 1931 continue to obtain a paramount significance in the lives of all 
staff and student bodies. 2016 specifically was the Year of Community, focusing on creating strong and 
compassionate ties amongst the student and local community, as well as our overseas neighbours. Many 
activities and events that took place during the year were a fantastic embodiment of this core Benedictine value. 
 
Our continued success in extra-curricular activities such as the Duke of Edinburgh program, academic 
competitions and sports events as well as various immersions illuminated the year as one of great student 
involvement and a heightened passion for learning amongst my peers. Bronze Duke of Edinburgh Award 
participants took part in multiple local hikes building a relationship between the girls as they bonded through the 
same experiences, followed by the Silver and Gold participants who were able to extend their learning through 
overseas trips to New Zealand and Vietnam. This was a display of a community focus as the College continued to 
establish strong connections to our overseas neighbours, as was also seen in the delightful visit from our 
Scholarship girls in Cambodia. It was an absolute privilege to see the school community engage with the visitors 
and again showed how the value of community can truly shape and hold significance in the lives of others. 
 
We saw another group of students participate in the Good Samaritan Philippines Immersion trip for its second 
run, and as a previous participant I was overjoyed at its success. From working in our partnering Bacolod Kinder 
school to attending the Boulevard Feeding Program, the girls continued to foster our relationship with the Sisters 
and staff overseas, and it was again delightful to witness the strengthening of what is a truly noteworthy and 
enriching community. Beyond this the girls along with the Duke of Edinburgh participants brought back a wealth 
of knowledge about our role in the lives of others and how other communities live, and I was proud to see how 
the student body engaged with this. Various fundraisers were held throughout the year to heighten our efforts. 
 
Amongst multiple International Evenings, local students were presented with the opportunity to engage further 
with their International peers by experiencing a night of activities held by our international students. Stella as a 
welcoming and friendly environment lived up to its name with this engagement. On a more interior scale, 
students continued the year with high creative arts and academic success in events such as Debating, the school 
joint production of ‘In the Heights’, music and showcases and various other programs, as well as sporting 
achievements such as Athletics and Swimming carnival records, and the accomplishments of our Water Polo, 
Basketball and Soccer teams. These particular feats were celebrated in our school assemblies as an opportunity to 
recognize the talents and triumphs of those within our College community. 
 
Finally, as the year came to an end we had confirmation of new building plans having obtained feedback from the 
students, and it was liberating to see the entire Stella staff and student body excited and eager for new aspects of 
the school. I share in this enthusiasm for the new and enhanced learning opportunities that will come with this 
development, from new resources to faculty areas and more. I know the Stella community continues to be 
delighted with our progress and I look forward to seeing the impact this will make on the Stella Maris learning and 
teaching experience. 
 
As 2017 rolls in, I am honoured to see 2016 finish as a year of brilliant achievements and accomplishing a 
successful embodiment the year’s Benedictine Value. Stella girls work hard to live up to their expectations as 
stewards of our foundation’s core teachings, and I am incredibly proud to see the impact it had on all strands of 
the Stella community. I look forward to seeing it happen again for the new year. Both the staff and student body 
should be beyond delighted with their efforts and the benefits of 2016! 
 
Hayley Jago  
College Captain 2016 
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Characteristics of College Population 
 
Student Profile 
 
The following information describes the student profile for 2016: 
 

Local Girls Boys LBOTE* Indigenous Girls Overseas Girls 

861 0 23 1 54 

*Language background other than English 
 
Characteristics of the Student Population 
 
The majority of girls live within a radius of 15 kilometres of the College and come from Catholic, Government and 
Independent Schools. There are no prerequisites for enrolment. 
 
The enrolment policy acknowledges the Church’s exhortation to Catholic families to send their children to 
Catholic schools where possible and accepts a concomitant responsibility on the part of the College to ensure that 
a quality education is provided and to set directions for procedures and practices for enrolling students. 
 
Through the enrolment policy the College seeks to provide schooling, wherever possible, for all Catholic girls who 
seek enrolment equitably and inclusively, to cater for the educational needs of each child within constraints of the 
available teaching and material resources available and to encourage parents to be partners in the education 
process. 
 
Where enrolment applications exceed places in a given year, the following guidelines apply: 

1. Girls from local Catholic primary schools 
2. Siblings of current or ex-students  
3. Daughters of ex-students 
4. The chronological order of the receipt of application for enrolment 
5. As a Catholic school, Catholic students have priority, students whose parents are supportive of the 

Mission of the College are enrolled where space permits 
 
In considering applications from students with particular learning needs the College takes guidance from its 
Learning Support Policy which requires that such applications be assessed by the members of the Counselling and 
Learning Support Teams within the College and the Special Education Consultant from the Catholic Education 
Commission and parents, a decision will be made regarding the capacity of the College to meet the needs of the 
child.  
 
It is policy that from time to time there may be special consideration given to students from families experiencing 
hardship or poverty. 
 
The College reserves the right for the Principal to exercise discretion in the matter of enrolment. 
 
Demographic profile: Stella Maris students reside in a total of 55 different suburbs, mostly on the Northern 
Peninsula of Sydney. In Years 10 to 12, there are a number of International students, mostly from China. 
 
Enrolment Policy 
 
The following enrolment policy was under review in the second half of 2016. A new policy, effective 2017, 
includes the prerequisites for continued enrolment at the College and will be incorporated into the 2017 Annual 
Report.  
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Student Attendance and Retention Rates 
 

Student attendance rate (%) 

Year 7 Year 8 Year 9 Year 10 Year 11 Year 12 Whole School 

96.4 95.1 96.2 93.7 94.8 95.1 94.9 

 
Attendance of all students, Years 7-12, is monitored using an electronic roll-marking program every lesson. 
Management and follow up of non-attendance is attended to by the Head of Year who telephones parents and 
guardians as soon as an issue arises with a particular student. Parents are required to present notes explaining all 
absenteeism and request an Exemption Certificate or Certificate of Extended Leave from the Principal for any 
time that a student may be absent from school. 
 
Senior Secondary Outcomes and Student Destinations 
 
134 Stella Maris students completed Year 12 in 2016 with all of these students attaining a Year 12 Certificate or 
equivalent VET qualification.  There were also 5 external students studying Entertainment through Stella Maris 
College. One student participated in a Higher School Certificate (HSC) Pathways Course of study. There were 2 Life 
Skills HSC students. No students from Year 11 did HSC in 2016 as an accelerated student.  
 
There were 56 students who completed the HSC with vocational education qualifications which ranged from 
Certificate III to Statements of Attainment in courses such as Retail Makeup, Events, Retail, Design, 
Entertainment, Hospitality and Tourism. 
 
Of the 125 Year 12 students who were eligible for an Australian Tertiary Admission Rank (ATAR), 100 students 
(80%) were offered a place at university by the Universities Admissions Centre (UAC). There are unknown 
numbers who have been offered places at Notre Dame or interstate/international universities. There were 9 non-
ATAR students. It is important to note that many students take a gap year and may return to take up different 
courses at different universities or choose to defer or accept overseas or interstate places for which we do not 
receive statistics. 
 
Of the Year 10 2014 cohort, 72% of students completed their studies at the College in 2016. These students were 
joined by another 11 students in 2015 who chose to study the Preliminary and HSC course at Stella Maris. Some 
students leave at the end of Year 10 to pursue vocational training, others choose to pursue their HSC studies in a 
different educational setting.  
 
In 2016, 27 Hospitality students achieved a Certificate II in Kitchen Operations, 9 Tourism students achieved 
Certificate III awards, 15 Entertainment Industry students achieved a Certificate III, 6 students achieved a 
Certificate II in Retail Makeup Beauty, 2 students achieved a Certificate III in Travel, Tourism and Events, 1 student 
achieved a Certificate III in Retail McDonalds and 1 student achieved a Certificate III in Design Fundamentals 
Whitehouse. Stella Maris had 5 external students enrolled in the VET Entertainment Industry Course. 
 
Student, Staff and Parent Satisfaction 
 
The DISA survey (A diagnostic inventory of school alignment) was conducted by the University of Southern 
Queensland in October 2016. The survey was made available to all students with 213 students taking the 
opportunity to respond. Likewise, all parents and staff had the opportunity to respond to the survey with 125 
parents and 43 staff members returning responses. As well as this broad data, a focus group of senior students 
met to discuss their satisfaction with the College structures, procedures, staff and curriculum. 
 
The data indicates a number of successes at the College and with College life: 

1. All three groups agree that the school’s image in the community is of a good school that has a caring and 
respectful environment for all 

2. Staff and parents are positive about the approach to student well-being and that teacher 
professionalism is valued. Staff and students agree that teachers hold high expectations for student 
achievement 

3. All three groups agree that technology is used purposefully to facilitate and enrich teaching and learning 
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4. All three groups know the school values and staff and parents agree that the Principal promotes the 
school vision, values and programs as well as the school’s successes in the community 

 
The data indicates some challenges: 

1. Staff and parents indicate that teachers could be more involved in school educational decision making 
2. Staff and students believe the school buildings and grounds could be aesthetically more pleasing 
3. Staff indicate there could be an improvement in collective responsibility by parents, students and staff 

for individual student progress and needs 
4. Some students, parents and staff said that more flexible use of time could help teachers try new things 

 
Staff Profile 
 
The staff of Stella Maris College is made up of: 
 

School Staff 2016 Total 

Teaching staff 81 

Full-time equivalent teaching staff 69.3 

Non-teaching staff 40 

Full-time equivalent non-teaching staff 30.3 

Stella Maris College did not have any Aboriginal and Torres Strait Islander staff in 2016. 

 
The NSW government requires that this report details the number of teachers in each of the following categories: 

1. Have teaching qualifications from a higher education institution within Australia or as recognised within 
the National Office of Overseas Skills Recognition (AEI-NOOSR) guidelines  

2. Have qualifications as a graduate from a higher education institution within Australia or one recognised 
within the AEI-NOOSR guidelines but lack formal teacher education qualifications 

3. Do not have qualifications as described in (1.) or (2.) but have relevant successful teaching experience or 
appropriate knowledge relevant to the teaching context.  Such teachers must have been employed: 

 to ‘teach’ in NSW before 1 October 2004 (either on a permanent, casual or temporary basis), and 

 as a ‘teacher’ during the last five (5) years in a permanent, casual or temporary capacity. 
 

1. 2. 3. Total 

79 2 0 81 

 
The teacher retention rate from 2015 to 2016 was 96.3%. 
Teacher attendance rate is 95.84%. 
  
Professional Learning 
 
The College and staff are committed to the ongoing professional learning of all staff members that reflects the 
dynamic and changing society in which we live. Ongoing professional learning builds staff capacity to be better 
teachers and foster improved learning outcomes for all students. The focus areas for 2016 were: 

 Formation in the history and Mission of the Sisters of the Good Samaritan and the Benedictine values that 
inform policies, processes and learning frameworks at Stella Maris College 

 Presentations on innovative learning and student learning in the 21st century  

 Analysis of data to inform improvements in student learning outcomes 

 Quality Teaching program offered by an educational consultant from the University of Newcastle 

 Teaching staff in-serviced in curriculum areas relevant to upcoming syllabus changes  

 Staff undertook training in Child Protection Legislation 
 
The total expenditure on professional learning for staff was $81,893. 
 
All Staff undertook WHS and Child Protection training. We ensure all new teachers have an induction and 
mentoring. Most staff members have first aid training with a number having Senior First Aid Certificates and 
Remote First Aid Certificates. 
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Student Outcomes 
 
Higher School Certificate 
 
Stella Maris College is a non-selective high school, providing a broad range of courses to engage and challenge 
HSC students. 
 
Of the 140 Year 12 students studying at Stella Maris College, five were external students, and one student was a 
Pathways student, completing only two HSC subjects in 2016. In all, 134 students attempted and qualified for a 
HSC. Of those, 125 students received an ATAR and 9 students chose a non-ATAR pattern of study. There were 10 
International students in the 2016 cohort and they all qualified for a HSC and an ATAR. 
 
In 2016, 140 students sat for 694 examinations in 44 different courses. The Class of 2016 achieved 94 Band 6/E4 
results, 354 Band 5/E3 results and 191 Band 4/E2 results. This amounts to 92% of results in the top three bands. A 
comparison of the percentage of results in each band from Stella Maris College vs State is given below:  
 

Band 
2015 
State 

2015 
Stella Maris College 

2016 
State 

2016 
Stella Maris College 

6 10.9 9.0 11.3 13.5 

5 28.8 42.3 29.4 51.0 

4 29.8 33.9 28.8 27.5 

3 20.1 12.4 19.4 5.9 

2 7.5 2.3 7.2 1.6 

1 3.0 0.1 3.1 0.4 

5 + 6 39.7 51.3 40.7 64.6 

4 + 5 + 6 69.5 85.2 69.4 92.1 

 
The graph shows the trend in improving results: 
 

 
 
Some highlights: 

 The highest ATAR was 99.85 achieved by a student who had been at the College since Year 7 

 Two students were on the Premier’s List for All Round Achievement, gaining a Band 6/E4 result in all 10 
units of study 

 Three students achieved the following places in the State in five courses: 

 2nd Mathematics General 2 

 6th Information Processes and Technology 

 6th Geography 

 10th Biology 

 9th Hospitality Examination 
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 100% of students achieved either a Band 4, 5 or 6 result (70% or higher) in the following subjects:  
Biology, Chemistry, Dance, Design and Technology, Drama, Earth and Environmental Science, Economics, 
English Advanced, ESL, English Extension 1, Geography, Information Processes and Technology, Legal 
Studies, Mathematics Extension 1, Mathematics Extension 2, History Extension, Music 1, Music 2, Music 
Extension, Society and Culture, Textiles and Design, Visual Arts, Chinese Background Speakers, French 
Continuers, French Beginners, Spanish Continuers, Entertainment and Tourism 

 Two students were supported to receive their HSC following a Life Skills program 

 In 2016, 100% of the Year 12 cohort attempting the HSC achieved it and 93% of those received an ATAR 

 Three students had accelerated in one subject (Visual Arts, Swedish Continuers and Music 2) in Year 11 

 Results in many subjects continue to be above State average as shown in the graph below: 
 

 
 
Senior Secondary Outcomes 
 
In 2016, 100% of the Stella Maris College Year 12 cohort achieved the HSC. 
 
In 2016, 46 girls out of 134 students (34%) included a VET course in their HSC units. The VET Curriculum 
Framework courses were Hospitality, Tourism, Entertainment and Retail Services and 41 girls used at least 1 
VET Curriculum Framework Course (30.6 %) in their ATAR. Board Endorsed VET courses in Beauty Services and 
Design Fundamentals were undertaken by 5 students (3.7%) in the year. These contribute to HSC units but 
not to the ATAR. 
 
Record of School Achievement 
 
Four students were nominated for a Record of School Achievement in 2016. They left during the Preliminary 
Year at Stella Maris College to pursue courses at TAFE and private colleges. 
 
Literacy and Numeracy Assessments 
 
National Assessment Program: Literacy and Numeracy (NAPLAN) tests are completed in May each year by 
students in Years 7 and 9: 

 In Year 7, achievement is reported in Bands from Band 4 (lowest) to Band 9 (highest) 

 In Year 9, achievement is reported in Bands from Band 5 (lowest) to Band 10 (highest) 

 The percentages of students in each band are shown in the tables below in an historical context, 
together with the percentage at or above the National Minimum Standard (NMS)  
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Year 7 
 

Reading  
Band 4 

(-) % 
Band 5 

% 
Band 6 

% 
Band 7 

% 
Band 8 

% 
Band 9 
(+) % 

% at or above NMS 

     Reading 2016 
SMC 0.6 7.2 19.3 34.3 18.7 15.1 99 

State 4.8 14.9 26.3 23.1 18.0 12.0 95 

Reading 2015 
SMC 0.0 4.3 19.3 33.6 26.4 16.4 100 

State 2.6 13.5 26.3 25.8 19.9 11.9 96 

Reading 2014 
SMC 0.0 1.9 13.6 37.0 29.9 17.5 100 

State 3.5 12.8 25.1 27.3 18.5 12.9 96 

Reading 2013 
SMC 1.4 6.3 19.6 32.9 25.9 14.0 98 

State 4.7 14.1 24.6 25.2 20.1 11.4 95 

Writing  
Band 4 

(-) % 
Band 5 

% 
Band 6 

% 
Band 7 

% 
Band 8 

% 
Band 9 
(+) % 

% at or above NMS 

Writing 2016 
SMC 0.6 11.4 28.9 32.5 21.1 5.4 99 

State 8.1 19.3 30.8 24.1 13.3 4.5 92 

Writing 2015 
SMC 1.4 9.3 28.6 29.3 22.1 9.3 99 

State 10.4 21.4 27.5 21.9 14.4 4.5 88 

Writing 2014 
SMC 1.3 3.2 29.2 33.1 22.7 10.4 99 

State 8.6 23.0 28.6 21.1 13.9 4.9 90 

Writing 2013 
SMC 1.4 11.8 27.8 34.7 18.8 5.6 98 

State 8.7 21.1 27.5 22.0 14.8 6.0 91 

Spelling  
Band 4 

(-) % 
Band 5 

% 
Band 6 

% 
Band 7 

% 
Band 8 

% 
Band 9 
(+) % 

% at or above NMS 

Spelling 2016 
SMC 0.6 6.0 21.7 34.3 33.1 4.2 99 

State 5.4 11.8 20.6 28.1 21.8 12.3 95 

Spelling 2015 
SMC 1.4 3.6 21.4 32.1 28.6 12.9 99 

State 6.4 8.3 18.3 27.0 28.3 11.6 92 

Spelling 2014 
SMC 0.0 3.9 12.3 34.4 32.5 16.9 100 

State 5.4 11.2 18.9 26.3 23.4 14.7 93 

Spelling 2013 
SMC 0.7 4.2 16.7 34.0 30.6 13.9 98 

State 5.4 8.3 19.0 29.9 24.4 13.1 94 

Grammar and 
Punctuation 

 
Band 4 

(-) % 
Band 5 

% 
Band 6 

% 
Band 7 

% 
Band 8 

% 
Band 9 
(+) % 

% at or above NMS 

Grammar & 
Punctuation 2016 

SMC 0.0 7.8 14.4 36.7 23.5 17.5 100 

State 5.2 17.7 19.9 22.6 15.6 15.2 95 

Grammar & 
Punctuation 2015 

SMC 0.0 7.9 25.0 32.9 17.1 17.1 100 

State 7.4 10.8 24.9 22.6 18.4 15.9 91 

Grammar & 
Punctuation 2014 

SMC 1.3 2.6 10.4 39.6 26.0 20.1 99 

State 6.2 15.4 17.5 27.3 18.7 14.9 92 

Grammar & 
Punctuation 2013 

SMC 2.1 6.9 20.1 28.5 25.0 17.4 99 

State 10.2 13.4 19.5 22.3 19.4 15.1 94 

Numeracy  
Band 4 

(-) % 
Band 5 

% 
Band 6 

% 
Band 7 

% 
Band 8 

% 
Band 9 
(+) % 

% at or above NMS 

Numeracy 2016 
SMC 0.0 6.7 25.0 42.1 18.3 7.9 100 

State 3.0 12.9 23.4 29.3 17.7 13.7 97 

Numeracy 2015 
SMC 0.0 7.9 30.0 32.1 18.6 11.4 100 

State 1.9 15.9 27.1 26.1 15.8 13.3 97 

Numeracy 2014 
SMC 0.6 6.5 16.2 35.1 27.3 14.3 99 

State 2.8 15.0 26.2 24.5 16.6 14.8 96 

Numeracy 2013 
SMC 1.4 8.4 28.0 36.4 18.2 7.7 96 

State 2.8 16.2 25.4 24.8 16.3 14.6 89 
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Year 9 
 

Reading  
Band 5 

(-) % 
Band 6 

% 
Band 7 

% 
Band 8 

% 
Band 9 

% 
Band 
10 % 

% at or above NMS 

Reading 2016 
SMC 1.2 7.9 23.0 29.1 28.5 10.3 99 

State 5.6 16.8 26.7 26.2 16.9 7.9 94 

Reading 2015 
SMC 0.8 8.3 20.3 34.6 24.1 12.0 99 

State 6.3 19.9 24.3 25.2 17.0 8.2 92 

Reading 2014 
SMC 1.2 5.5 19.5 40.2 26.8 6.7 99 

State 7.5 15.6 23.3 26.4 19.3 7.9 91 

Reading 2013 
SMC 0.0 5.3 21.8 30.0 34.7 8.2 100 

State 4.8 16.9 26.9 26.6 18.9 5.9 95 

Writing  
Band 5 

(-) % 
Band 6 

% 
Band 7 

% 
Band 8 

% 
Band 9 

% 
Band 
10 % 

% at or above NMS 

Writing 2016 
SMC 3.0 7.9 30.3 37.6 10.9 10.3 97 

State 16.4 22.5 26.2 22.6 8.2 4.2 84 

Writing 2015 
SMC 1.5 7.6 27.3 30.3 23.5 9.8 98 

State 20.3 19.7 22.1 23.4 9.0 5.6 78 

Writing 2014 
SMC 3.0 13.9 26.5 30.1 13.9 12.7 97 

State 19.3 20.2 21.6 22.7 9.7 6.5 80 

Writing 2013 
SMC 1.2 3.5 15.8 34.5 25.7 19.3 98 

State 18.2 19.1 21.3 22.8 10.7 7.9 81 

Spelling  
Band 5 

(-) % 
Band 6 

% 
Band 7 

% 
Band 8 

% 
Band 9 

% 
Band 
10 % 

% at or above NMS 

Spelling 2016 
SMC 3.0 3.6 20.0 38.6 23.0 6.7 97 

State 8.5 12.9 23.5 31.1 17.1 8.4 92 

Spelling 2015 
SMC 0.0 8.3 25.8 38.6 20.5 6.8 100 

State 8.1 10.8 22.4 31.1 18.7 9.0 90 

Spelling 2014 
SMC 0.6 7.2 30.7 30.1 23.5 7.8 99 

State 7.6 11.5 25.9 28.5 14.3 12.2 91 

Spelling 2013 
SMC 0.0 7.6 17.0 46.8 15.8 12.9 100 

State 6.1 11.0 26.8 31.5 14.8 9.8 93 

Grammar and 
Punctuation 

 
Band 5 

(-) % 
Band 6 

% 
Band 7 

% 
Band 8 

% 
Band 9 

% 
Band 
10 % 

% at or above NMS 

Grammar & 
Punctuation 2016 

SMC 3.6 9.1 26.1 37.9 23.6 9.7 96 

State 10.0 17.3 30.8 26.9 13.4 8.8 90 

Grammar & 
Punctuation 2015 

SMC 3.0 9.1 24.2 37.9 19.7 6.1 97 

State 10.1 21.4 22.4 26.9 12.9 6.3 88 

Grammar & 
Punctuation 2014 

SMC 0.6 9.0 24.7 24.1 33.1 8.4 99 

State 10.5 19.1 26.2 19.9 16.7 7.5 88 

Grammar & 
Punctuation 2013 

SMC 1.8 3.5 25.1 33.9 21.1 14.6 98 

State 11.4 14.5 28.8 22.7 12.3 10.3 88 

Numeracy  
Band 5 

(-) % 
Band 6 

% 
Band 7 

% 
Band 8 

% 
Band 9 

% 
Band 
10 % 

% at or above NMS 

Numeracy 2016 
SMC 0.0 4.2 20.6 39.4 27.9 7.9 100 

State 2.3 16.3 28.6 25.9 15.4 11.5 98 

Numeracy 2015 
SMC 0.0 8.3 34.1 35.6 12.9 9.1 100 

State 2.1 15.1 28.3 26.0 15.5 13.1 96 

Numeracy 2014 
SMC 0.0 6.1 26.4 38.0 18.4 11.0 100 

State 2.9 17.2 26.0 24.6 15.1 14.1 96 

Numeracy 2013 
SMC 0.6 7.1 27.6 32.4 21.8 10.6 99 

State 7.9 17.4 24.4 20.4 13.6 16.3 92 
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The National Minimum Standard (NMS) for Year 7 students is set at Band 5 and for Year 9 students, Band 6. 
The table below shows the percentages of students below, at and above the National Minimum Standard, 
together with those rated at proficient level (top two bands) 
 
Year 7 
 

Test % below NMS % at NMS % above NMS 
but not proficient 

% above NMS 
and Proficient 

State SMC State SMC State SMC State SMC 

Reading 6 1 14 7 50 58 30 34 

Writing 9 1 18 11 55 61 18 27 

Spelling 7 1 10 6 52 56 31 37 

Grammar 
Punctuation 

7 0 16 8 46 51 31 41 

Numeracy 4 0 12 7 53 67 31 26 

 
Year 9 
 

Test % below NMS % at NMS % above NMS 
but not proficient 

% above NMS 
and Proficient 

State SMC State SMC State SMC State SMC 

Reading 7 1 15 8 53 52 25 39 

Writing 18 3 21 8 49 67 12 22 

Spelling 10 3 11 4 53 63 26 30 

Grammar 
Punctuation 

11 4 16 9 51 54 22 33 

Numeracy 4 0 15 4 54 60 27 36 

 
Initiatives Promoting Respect and Responsibility 
 
The Student Representative Council and the Year 12 Leadership Team offer forums where students can contribute 
to the College community. Students have opportunity through these agencies to bring concerns to the College 
Leadership and these forums have been useful in getting student feedback, for example, on ideas for our new 
building program.  
 
Stella Maris values the talents and interests of our students. Respect and responsibility are encouraged through 
participation in the community. Choral, dance and band performance, eisteddfods and competitions engaged 
many of our students throughout the year. Music, Drama and Dance performances for individuals and various 
ensembles were held. Co-curricular and extra-curricular activities include clubs such as Spectra Science, 
Stellamatics Maths Club, MAD-Make a Difference, Debating and Sporting teams. Girls are encouraged to be 
actively involved in clubs to develop their talents and improve academic skills or contribute to the community.   
 
Stella Maris has continued to promote the opportunity for students to be involved in the Duke of Edinburgh 
Award scheme with many students from Years 9-11 completing their Bronze, Silver and Gold Awards.  
International experiences featured with students travelling to Cambodia for the Gold Duke of Edinburgh 
expedition and to New Zealand for the Silver Award expedition. 
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Pastoral Care 
 
3.1 College Policies - Actions taken by the College to Promote Respect and Responsibility 

 
The College has established Pastoral Care and Student Discipline Policies that are implemented by all staff 
in the College. College Policies are developed, reviewed and enacted by the Student Wellbeing and 
Development Team. The Student Wellbeing and Development Team is led by the Deputy Principal.  
 
College Policies around Student Wellbeing and Discipline are delivered to staff members via Staff Meetings 
and to students via Head of Year Meetings. All College Policies are also easily accessible and available via 
the College’s Sharepoint and Moodle systems. All policies are enacted with a focus on creating relationships 
between students and staff. The Pastoral Care system further creates strong relationships between staff 
and students as PC Teachers and Heads of Year travel through a student’s years at Stella with them, from 
Year 7 through to Year 12. This means that each student has a number of staff members who know them 
well as individuals and learners. Stella Star cards further cement positive relationships with staff members 
actively encouraged to send these home to students who demonstrate the key aspects of a Stella Girl and 
Benedictine traditions.  
 
Student Wellbeing and Discipline Policies and Processes 
 
Stella Maris strives to make each student feel like a valuable and important member of the Stella 
community. All Stella Teachers and Support Staff have a formative influence on the girls’ character and 
development; developing responsibility for their actions in a positive and restorative way. 
 
Each student is greeted in the morning at the school gates by members of the Student Wellbeing and 
Development Team. This greeting is an important part of the school day welcoming students the school, 
checking their wellbeing and uniform at the same time. It also allows team members a positive interaction 
with a range of students. Each student is assigned to a Pastoral Care class that meets at the 
commencement of each day. There are eight Pastoral groups in each Year based on the House grouping. 
Each House has been named for a significant woman in Australian history. Mentoring occurs across Year 
levels within these House groups.  
 
All teachers are responsible for classroom management within their classes, in the school buildings and 
grounds. Student expectations are outlined each year by all staff members, school assemblies, Pastoral 
Care lessons and Heads of Year Meetings. Staff are supported in developing their classroom management 
and student relationships via Staff Meeting Professional Learning sessions. Staff are also supported in the 
management of students who require extra support via Student Wellbeing Plans and Case Management 
Meetings, creating a team around the student and each other.  
 
While teachers are responsible for ensuring the smooth operation of their classrooms, staff who require 
further support with particular students should work alongside the Head of each Year or Head of 
Department to assess the cause of the concern and an appropriate remedy. A learning difficulty or a 
behavioural issue may be identified and a referral to the Learning Support Team, Counsellor or the Deputy 
Principal. Wellbeing Plans will then be created to support all staff who work with this student. Serious 
issues are of misbehaviour or emotional disturbance are referred to the Deputy Principal or Principal. 
 
Members of the Student Wellbeing and Development team treat each issue, and student, individually and 
with confidentiality. The team will also engage, and refer families to, external professionals such as 
Headspace when required and appropriate.  
 
Anti-Bullying 
 
Stella Maris has a strong commitment to upholding the right of each student to be shown respect. The 
College expects each member of the College community to be able to express opinions without fear, to 
reject violence, and to understand and respect the feelings of others. Bullying or harassment are not 
tolerated. A description of what is determined to be bullying and how to deal with bullying is outlined 
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clearly in our Learning Management System (Moodle) Course on School Policy which is completed by all 
students. Heads of Year manage issues restoratively and older leadership students often speak with 
younger students in Year Meetings on this topic.  
 
The Information and Communication of Technology (ICT) and Acceptable User Policies are also part of the 
Learning Management System (Moodle) Course on School Policy which is completed by all students.  
Students must sign a student account agreement in order to have access to technology in the College. The 
College Mobile Phone and Electronic Device Policy has very clear online behaviour guidelines and is made 
clear to the students yearly.  
 
Counselling Service 
 
The College Counsellor is an integral member of the Student Wellbeing Team alongside the Heads of Year, 
Social Justice Coordinator and Deputy Principal. This year all students took part in the Stella Student 
Wellbeing Survey which, alongside counselling statistics, created a strong evidence base to further develop 
school policy and procedure around wellbeing. The College Counsellor further contributed to programming 
via further development of local counselling and referral networks. Students attend counselling services for 
a number of reasons; the most common being issues relating to friendship issues and other anxiety related 
issues.  
 
All relevant pastoral and discipline policies are available to parents and students through the portal and the 
Stella Family Handbook, developed throughout 2016. All other policies relating to student wellbeing and 
development are under review as a part of the Student Wellbeing Team’s research into Positive Education 
Principles. 
 

3.2 Pastoral Care of Families 
 
Once students are enrolled in the College they have the choice of either an individual or small group (4-6 
families) meeting with the Principal to discuss any particular issues of concern. There is a lengthy process of 
induction so students are familiar with the environment and the expectations of the College. 
 
Student Learning Conferences are held for every Year Group throughout Term 2 with another opportunity 
presented to parents following the final academic report for the year in December. Parent Evening 
Seminars are held each semester. Their focus is on positive parenting, which is strongly linked to the 
developing Pastoral Program, and issues around students’ lives online.  
 
Heads of Year email Parent Updates fortnightly and are in constant contact with families regarding 
advertised opportunities in the local area related to current adolescent issues.  
 

3.3 Workplace Health and Safety 
 
The College has developed WHS policy and procedures to ensure the safety and wellbeing of all members 
of the community. The Deputy Principal is the WHS officer and Return To Work Coordinator who ensures 
that all staff members at induction are alerted to all WHS procedures. Fortnightly, at Heads of Year and 
Heads of Department meetings, WHS reporting is an item on the agenda as well as at all Staff Meetings and 
at the weekly Leadership Team Meetings. Reported hazards are directed to the Deputy Principal for action. 
 
Regular evacuation and lockdown procedures are practiced at least once each term. These are supervised 
by outside agencies and debriefing sessions follow. 
 

3.4 Resolving Issues 
 
The College has adopted the policies for all its operations that have been approved by ASQI and CRICOS. 
 
Complaints Policy: 
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Complaints by students should be directed initially to the Deputy Principal who will: 

 Log the complaint 

 Meet with the complainant and discuss the issue within five days 

 Attempt a resolution of the matter 

 Inform the student in writing of the response within five days 

 More serious matters are referred to the Principal who will either meet with, or respond to, the 
complainant within five days 

 In all matters involving complaints, Stella Maris College will apply principles of due process, fairness and 
equity for all parties involved while maintaining confidentiality 

 Should the process not achieve a satisfactory resolution for parties involved an independent mediator 
will be engaged. Stella Maris College has an agreement in place for this purpose with LEADR, a specialist 
dispute resolution organisation 
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Priorities and Improvement Targets 
 
4.1 Priorities and Achievements 
 

During 2016 enabling works were undertaken to prepare for our Master Plan build. The works included a 
move of Food Technology, Textiles, Visual Arts and Design and Technology to E block and the relocation of 
teaching staff to the Convent building and Benedict Campus.  

 
Teacher professional learning focused on providing a high quality, learning environment with high 
expectations of students and teachers working towards providing significant learning experiences. STAR 
Learning provides a framework for learning and teaching in the College. The framework identifies five areas 
of learning which are integrated in all aspects of the learning cycle: Intellectual Quality, Collaboration, 
Inclusiveness, Innovation and Empowerment. Planning was undertaken in 2016 in the key areas of English, 
Mathematics, Science and HSIE to incorporate this Learning Framework into the Australian Curriculum in 
these subject areas.  
 
Use and analysis of data was integral to our focus on continuing to improve academic standards at the 
College. While HSC and NAPLAN results are satisfactory and improving each year, teachers are 
concentrating on lifting students’ results into higher bands through a focus on intellectual quality and high 
expectations. 
 
The number of International students increased in 2016, through the efforts of our International Marketing 
Manager. The College acquired its own CRICOS registration in 2012 to ensure that all processes for the 
provision of education for International students are of the highest quality and this continues to be so with 
52 students, mostly from the Chinese mainland and Hong Kong enrolled in the College. 

 
4.2 Priorities and Challenges 2017 

 
2017 will be a year of building for Stella Maris with a new Science, Library and Administration building to be 
completed. Demolition commenced in December 2016 and the building is planned for completion in 
December 2017. 
 
The College Board is guided by the new Strategic Plan 2017-2019. The three-year plan will create a campus 
that is inspiring, inclusive and innovative, reflecting our Good Samaritan Benedictine identity; build a 
schoolwide culture of improvement and achievement for staff and students; value all members of the Stella 
community and ensure they have an opportunity to speak and be heard. In all that we do, we align our 
policies, practices and programs with this Strategic Plan. 
 
Over the past four years much focus has been directed at enriching the Catholic culture with a particular 
emphasis on our Benedictine heritage: 2013 was the Year of Peace and Justice, 2014 was the Year of 
Hospitality, 2015 the Year of Stewardship and 2016 the Year of Community. While this direction continues 
and will be highlighted, the College retains a focus on the Learning and Teaching Priority area of the 
Strategic Plan. 
 
Teacher professional development will continue to be a priority, using the elements of the Quality Teaching 
Framework through the adoption of STAR Learning to focus on the five core elements, as identified by staff, 
to enhance learning for students. These elements are Intellectual Quality, Collaboration, Inclusiveness, 
Innovation and Empowerment. Working to ensure that learning experiences are rich and relevant as well as 
the continued use of data to examine our practice and measure results is the aim of teachers for 2016-
2017. 
 
Communication with parents and the community will continue to be a focus with weekly newsletters, the 
use of the College Portal, Open Evening and Welcome Events being integral to the creation of community 
at the College.  
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Summary of Financial Information 
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